








Excerpts from THE FISCAL BOOKS OF
GENESIS

At some point in time during the fourth fiscal  period 4004
BC, a serious labor crisis accompanied the aftermath of an
attempted hostile takeover of the parent corporation.  During
this period a major production effort in the Creative Department
had led to a significant excess of new product inventory, with a
need for a major inventory appraisal.

The Marketing Department, newly formed as a part of this
creative endeavor, was given the assignment.  The new head of
the Department - Adam - was instructed to perform a full
taxonomic recording of all of the new 'beasts of the field, birds
of the air, and fishes of the sea.'  These products had been
developed before full market research had been performed (or a
Market created, for that matter) due to a full authorization and
blessing from the Chief Executive Officer.

The Marketing Department - at that time Adam possessing a
quorum, performed these tasks at a highly effective manner.
The development of 'names' for each of the requisite species in
The Garden® allowed a major expansion of information
processing between Departments.  Prior to this point-to-point
reference database, reports of all procedures down to the level
of individual sparrowfalls were available only to the Chief
Executive Officer.

There had been serious doubts of the Department's capacities
at performing these tasks, and several levels of middle
management claimed the project was a make-work assignment.
Adam continued the inventory process, which at the time was
functioning under a casual dress environment. 

As this project moved into an advanced phase the Chief
Executive Officer allotted an increase in the staffing for the
Marketing Department, and provided Adam with a brief
vacation, and shortly thereafter, transferred an assistant from
the pleural cavity.

Almost immediately after the arrival of the new staff, serious
deviations from standard business practices began to occur.
These included examinations of knowledge tree networks
specifically prohibited by the Chief Executive Officer, the
acquisition of outside consultation experts, the partaking of
'business lunches' and the establishment of a dress code.

When these policies were discussed at the next General
meeting, both employees attempted to use their internal
hierarchical structure to delegate the blame.  The Chief

Executive Officer implemented an immediate legal sanction on
the external consultant, citing it for fraud and simultaneously
issuing and relieving the consultants of their walking papers.

The Chief Executive Officer declared the core data of the
Department to be corrupted, and that it should be denied access
from The Garden® and subsequent data records therein.  A
security program called Flaming Sword was initiated at once.

Furthermore, several benefit plans, including maternity leave,
no-sweat equity and extended life coverage, were to be fully  
suspended while all member of the Department were placed on
indefinite leave.

Once free of  The Garden® and the noncompetition clauses
therein, the former Marketing Department members began to
offer their services to the public sector.  While at the time a
small audience, their  ‘naming’ database and ‘Dominion’
protocol were rapidly turning the efforts of the Creative
Department into a public-domain utility in which they were
becoming the publicly recognized standard 

Value Added Renaming has assigned personality and ethical
characteristics to the original inventory, with the characteristics
decided solely on the whims of former Department members.
Anthropomorphism totally unconcerned with original Design
Specifications were molding public images of the Inventory,
and were proving deleterious to.their further marketing.  Further
speculation in a design process called ‘Evolution’ could weaken
contractual control of these items in the Inventory - and deny
the authority of the copyrights of the Chief Executive Officer.

Several fines and sacrificial payments have been received
from the new organization, and while buyout attempts have
been offered, it is deemed unsuitable to further advance in this
process until after the resolution of Estate of Abel vs. Cain is
concluded.

Since population shifts around and within The Garden® have
caused serious declines in attendance, it is the general
consensus that a plan of creative diversification be undertaken.
This would involve the development of several other
enterprises.   Currently the two leading potentials involve a
major water-theme-park project and the establishment of a
cruise line.  The seasonal nature of the former has the project
temporarily on hold pending a report on climatic and further
ethical conditions.
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THEOSOPHICAL  REAPPRAISAL OF JUDEO-CHRISTIAN REPRESENTATIONAL
MYTHOLOGY AS NON-KEYNESIAN ECONOMIC THEORY, or

A Return To A State of Grace Without the Original
Packaging Material.






